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Etic si estetic. Modalitati interpretative, contraste si controverse (coord. researcher
Rusu Marinela), 1(1), 331-343 ISBN GEN 978-973-148-205-7.

4. Chirilda T. (2013). Stilul de comunicare si reglarea emotiilor ca predictori ai
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proiect finanatat POSDRU/86/1.2/S/85717, Domeniul major de interventie: 1.2.
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4. Rao, 2015. Psychosocial Study of Ragging in Selected Educational Institutions in
India. Doctoral Thesis sustained at Centre of Social Medicine & Community Health
School of Social Sciences. Jawaharlalnehru University

IV. Maidaniuc-Chirila T. & Treadway, C.D. (2016). Longitudinal relationships
between workplace bullying, passive coping strategies and strain: Testing
three cross-lagged mediation models.. Journal of Educational Sciences and
Psychology, VI (2), 58-70. ISSN: 2247-6377, ISSN online: 2247-8558.

Citat in teza de doctorat:

Gattis, Vanessa M.(2017). A Case Study of Workplace Bullying, Resilience, and
Professional Women. Grand Canyon University, ProQuest University Dissertations,
2017, 10267434,

V. Maidaniuc-Chirila T. & Gherasim, L.R. (2014). School bullying and
adolescents’ depressive symptoms: The mediation role of perceived stress.Journal
of Psychological and Educational Research, 22(2), 7-27.  1SSN: 2247-1537.

Citat o data in teza de doctorat:

Albdour, Maha Mohammad (2017). Arab American Adolescents' Bullying Experiences
and Effects on their Perceived Stress and Health. Wayne State University, ProQuest
Disserations, 2017, 10261405

VI. Zaharia D.V. & Chirili_T. (2009). Ancheta exploratorie privind reglarea
trairilor afective in organizatiile roménesti. [Investigation on the emotional
labour of romanian employees in organizational contexts]. Annals of the A.l. Cuza

(10+20x0)/1=10
p

(10+20x0)/1=10
p

(10+20x0)/1=10
p

(10+20x0)/1=10
p

(10+20x0)/1=10
p



https://search.proquest.com/indexinglinkhandler/sng/au/Vinciguerra,+Antoinette/$N
http://scholar.google.ro/scholar_url?url=http://search.proquest.com/openview/fc67af98f3dffe0bfb2195880b333e63/1?pq-origsite=gscholar&cbl=18750&diss=y&hl=ro&sa=T&ct=res&cd=3&ei=OShSWrCvMYiImAGCo4PwAw&scisig=AAGBfm09e069je5mvqKe7hNcm6tXpl7VTg&nossl=1&ws=1025x527
http://scholar.google.ro/scholar_url?url=http://search.proquest.com/openview/fc67af98f3dffe0bfb2195880b333e63/1?pq-origsite=gscholar&cbl=18750&diss=y&hl=ro&sa=T&ct=res&cd=3&ei=OShSWrCvMYiImAGCo4PwAw&scisig=AAGBfm09e069je5mvqKe7hNcm6tXpl7VTg&nossl=1&ws=1025x527
https://search.proquest.com/indexinglinkhandler/sng/au/Gattis,+Vanessa+M./$N
https://scholar.google.ro/scholar?cluster=2178319275191767511&hl=ro&as_sdt=2005&sciodt=0,5
https://scholar.google.ro/scholar?cluster=2178319275191767511&hl=ro&as_sdt=2005&sciodt=0,5
https://search.proquest.com/indexinglinkhandler/sng/au/Albdour,+Maha+Mohammad/$N

University, Psychology Series, 79-91, ISSN 1453-0767.
Citat in:

Zaharia, D.V. (2013). Emotional requirements and emotional
regulation strategies within private and public services. Annals of Al
I Cuza University, Psychology Series.

VII. Maidaniuc-Chirila, T. (2015). A multi-mediation model of the relationship
among workplace bullying, coping strategies, resilience and employees’ strain:
Insights for a training programme. Psihologia Resurselor Umane, 13, 63-82

Citat in:

J Lee, JJC Lim, RL (2017). Coping With Workplace Bullying Through NAVER:
Effects of LMX Relational Concerns and Cultural Differences. International Journal
of Business Communication.

VIII. Maidaniuc-Chirila, T. (2015). Mediation’s role of resilience on the
relationship between workplace bullying and Romanian employees’ physical
and mental strain. Annals of Alexandru loan Cuza University, Psychology
Series, 24(1), 5-18. ISSN 2069-1386.

Citat in:

LP Hollis (2017). Workplace bullying 1I: A Civilizational Shortcomming Examined in
a Comparative Content Anlysis. Comparative Civilizations Review; Manassas Iss. 77,
(Fall 2017): 90-104

(5+10x0)/1=5p

(10+20x0)/2=
S5p

(10+20x0)/2=
Sp

Punctaj total
=229.87

strainatate:
puncte

25
pentru

fiecare activitate

I. 12.12.2014- Sustinerea seminarului: Analiza datelor longitudinale: Design-ul
cross-lagged panel,

10 p



https://www.ceeol.com/content-files/document-81733.pdf
https://www.ceeol.com/content-files/document-81733.pdf
https://scholar.google.ro/citations?user=cc57Qv0AAAAJ&hl=ro&oi=sra
http://journals.sagepub.com/doi/abs/10.1177/2329488417735649
http://journals.sagepub.com/doi/abs/10.1177/2329488417735649
https://scholar.google.ro/citations?user=4EYlJm4AAAAJ&hl=ro&oi=sra
https://search.proquest.com/pubidlinkhandler/sng/pubtitle/Comparative+Civilizations+Review/$N/40206/OpenView/1978204375/$B/F95AAC32B35A4C9EPQ/1
https://search.proquest.com/indexingvolumeissuelinkhandler/40206/Comparative+Civilizations+Review/02017Y10Y01$23Fall+2017$3b++$2877$29/$B/77

seminar ce a fost sustinut in cadrul Facultatii de Psihologie si Stiinte ale
Educatiei,Universitatea Alexandru loan Cuza, lasi, in sala D206.-Seminar sustinut
pentru studentii (master, doctorat) si pentru cadrele didactice din cadrul Facultitii de
Psihologice si Stiinte ale Educatiei, Universitatea Alexandru loan Cuza, lasi. Pentru
confirmare contactati pe prof. univ. Dr. Ticu Constantin, e-mail: tconst@uaic,ro,
telefon: 0744.643.467

1. 29.07.2015- Sustinerea seminarului statistic: Normalizarea distributiilor. O
introducere in studiile prospective, seminar ce a fost sustinut in cadrul Scolii de Vara
a Asociatiei E-team Psychology, Asociatie din cadrul Facultatii de Psihologie si Stiinte
ale Educatiei, Universitatea Alexandru loan Cuza University- Seminar sustinut pentru
studentii (master, doctorat) si pentru cadrele didactice din cadrul Universitatii de Stat
din Republica Moldova. Pentru confirmare contactati pe prof. univ. Dr. Ticu
Constantin, e-mail: tconst@uaic,ro, telefon: 0744.643.467

I11. 14.01.2016 -Invitatd de catre domnul profesor Ticu Constantin sa le vorbesc, in
cadrul unui seminar doctoral, despre strategia de elaborare a planului de cercetare si a
planului de publicare a rezultatelor cercetarii. Pentru confirmare contactati pe prof.
Univ. Dr. Ticu Constantin, e-mail: tconst@uaic.ro telefon: 0744.643.467.

IV. 25-28 May 2017 - Conferinta Internationala de Psihologie E-team: Cercetare
Psihologica si Educationald farda Frontiere. Sustinere workshop: Design-ul
cross-lagged panel.

V. 4t 6" May 2017 - Conferinta Nationaldi de Psihologie Industriald si
Organizationald, Bucuresti. Invitat cu State-Of-The-Art: Agresiunea psihologica in
context profesional: reinsertia profesionald dupa experimentare.

VI. 28" April 2017- Invitat seminar doctoral prezentarea lucrarii: Ultimele
tendinte de cercetare in cazul agresiunii psihologice la locul de munca.

10p

10p

10p

10p

10p

Total 60 puncte

14.
Profesor/cercetator
invitat la

tara: 10  puncte
pentru fiecare
activitate

strainatate: 25
puncte pentru

fiecare activitate



mailto:tconst@uaic.ro

universitati/institut
e de cercetare

tara: 10  puncte
pentru fiecare
activitate

15. Editor/Membru
n Editorial Board
& Advisory Board

Reviste cotate Web
of Science: editor,
30 puncte pentru
fiecare revista;
membru, 20 puncte
pentru fiecare
revista

Reviste
internationale si
alte reviste ale
Universitatii: editor
15 puncte, membru
10 puncte pentru
fiecare revista

16. Premii
internationale
obtinute printr-un
proces de selectie

100  puncte /
categorie / numar
persoane

17. Premii ale | 50 puncte /
Academiei categorie / numdr | Premiul oferit de Academia Roména in cadrul proiectului POSDRU
Roméne persoane 159/1.5/S/133675 ,Inovare si dezvoltare in structurarea §i reprezentarea cunoasterii
prin burse doctorale si postdoctorale” (IDSRC doc-postdoc)
pentru publicarea in jurnale internationale cu peer-review. Mai multe se pot afla la | 50p
linkul urmator: http://proiectidsrc.acadiasi.ro/concurs/
Total: 50puncte
18. Alte premii | 20 puncte / | Premiul UEFICDI in cadrul programului Premierea articolelor stiintifice PRECISI
nationale ale | categorie / numdr | 2015. Mai multe se pot afla la link-ul urmator: 20 puncte
institutiilor persoane http://uefiscdi.gov.ro/userfiles/file/PREMIERE_ARTICOLE/ARTICOLE%202015/RE
culturale ZULTATE/Rezultate%20evaluare_lista%202_actualizata 3 12 2015.pdf

19. Participari la

internationale:

Membru comitet organizare (voluntar):



http://proiectidsrc.acadiasi.ro/concurs/
http://uefiscdi.gov.ro/userfiles/file/PREMIERE_ARTICOLE/ARTICOLE%202015/REZULTATE/Rezultate%20evaluare_lista%202_actualizata_3_12_2015.pdf
http://uefiscdi.gov.ro/userfiles/file/PREMIERE_ARTICOLE/ARTICOLE%202015/REZULTATE/Rezultate%20evaluare_lista%202_actualizata_3_12_2015.pdf

manifestari
stiintifice

presedinte comitet
organizare /
consiliu stiintific -
25 puncte pentru
fiecare activitate

Membru comitet de

organizare /
consiliu  stiintific:
15 puncte pentru
fiecare activitate,
moderator de
panel: 15 puncte
pentru fiecare

activitate, raportor
pe sectiuni  /
paneluri: 10 puncte
pentru fiecare
activitate

nationale:

presedinte comitet
organizare /consiliu
stiintific: 15 puncte
pentru fiecare
activitate; membru
comitet organizare
/ consiliu stiintific,
5 puncte pentru
fiecare activitate,
moderator de panel,
5 puncte pentru
fiecare activitate;
raportor pe sectiuni
/ paneluri, 2 puncte
pentru fiecare

28.08.2008-30.08.2008-International Conference of Social Psychology in French
Langauge, Seventh Edition, lasi, Romania

23.09.2010 -26.09.2010- Conferinta de psihologie aplicata Editia a V-a, lasi, Romania
Mai 2011- Prima conferinta nationald organizata de Asociatia E-team Psychology

Mai 2012 - A doua conferinta nationald organizatd de Asociatia E-team + moderator
panel

Mai 2015 - International Conference Humanities and Social Sciences Today. Classical
and Contemporary Issues, Romanian Academy, lasi Branch

Mai 2015- membru in comitetul de jurizare al conferintei nationale E-team Editia a
V-a.

A. Conferinte internationale din strainitate

1. 9.05-12.05.2012-3RD World Conference on Psychology, Counselling and Guidance,
Izmir, Turkey. Participant with the article: Understanding workplace bullying
through its associated concepts: A literature Review.

2. June 10-13™ 2015. International Conference in Stress and Trauma, Vilnius
Lithuania. Participant with the article: The mediation role of resilience on the
relationship between workplace bullying and Romanian employees’ depressive
symptoms and strain.

B. Conferinte internationale si nationale din tara:

1. October 21t-22" 2016. PSIWORLD 2016. Participant with two articles: (1)
Teasing behavior as a mediator of organizational climate-burnout relationship and (2)
The role of workplace bullying experiences in symptoms of post traumatic stress
disorders, Bucuresti

2. September 9t™-11t 2016. Participant with the article: Workplace bullying
experiences? Why and what to do about it! International Conference on Mental Health
Psychology, Medicine and Anthropology for Life Quality, Ploiesti.

3. May 12t -14t 2016. National Conference Dark and Bright side of Collaboration.
Participant with two articles: (1) Exploring the relationships existing between
organizational climate’s dimensions, workplace conflict’s impact and employees’
sleeping disorders and (2) The mediation role of workplace conflict’s impact in the
organizational climate-somatic disorders relationship, Cluj.

4. 28-29 mai 2015 The International Conference Globalization, Intercultural Dialogue
and National Identity, second edition, Targu Mures, Roménia.Participant with the

S5p
Sp
10p
5p
Sp

10p

10p

2p

2p

2p

2p




activitate

article: The mediation role of resilience and coping strategies on the relationship
between workplace bullying and Romanian employees’ depressive symptoms.

5.15 mai 2015 International Conference Ethics and Estetics in Personality
Development. Education and Personal Shaping through Art, Tasi, Romania.Participant
with the article: Ethical issues in understanding workplace bullying phenomenon as a
leadership style in organizational context+ moderator panel

6. May 7t-10% 2015. International Conference Humanities and Social Sciences Today.
Classical and Contemporary Issues, Romanian Academy, lasi Branch. Participant
with the article: The mediation role of resilience on the relationship between
workplace bullying and Romanian employees’ depressive symptoms.

7. April 24-25™ 2015. International Workshop: Psychological Resilience-individual
and social dimensions, Romanian Academy, lasi Branch. Participant with the article:
The mediation model of resilience on the relationship between workplace bullying and
Romanian employees’ strain and depressive symptoms.

8. 23-24.10.2014- International Scientific Conference Communication, Context and
Interdisciplinarity, 3rd edition, Targu Mures. Participant with the article: Methods to
achieve psychological resilience among workplace bullying victims: A theoretical
review paper.

9. 25.09.2014- National Conference on Perennial Ideas and Values in Humans and
Social Sciences, 29th Ed., Academic Days at lasi. Participant with the article:
Understanding the concept of resilience through its associated concepts. An overview
of the literature.

10. 22.05.2014-24.05.2014- National Conference on Industrial and Organizational
Psychology Horia D. Pitariu. Participant with the article:The long-term efficiency
of coping strategies used in case of workplace bullying: A cross-lagged panel design.
Tasi.

11. 24.10.2013-27.10.2013 — The 5™ International Conference on Applied Psychology.
Conference organized by Faculty of Psychology and Social Sciences, Alexandru loan
Cuza University, lagi. Participant with the article: Competencies to be developed
during psychology post-graduate programs.

12. 14.06.2013-16.06.2013- International Conference on The Manifestion and
Autoregulation of emotion- Psychological Processes in Personality Development.
Conference organized by Romanian Academy, The Institute of Economical and Social
Research, Psychology Section, lasi, Romania. Participant with the article: Individual
style communication and emotion regulation strategies as predictors of employee’s

p

2p

2p

2p

2p

2p

2p

2p




emotional engagement and burnout.

13. 26.04.2013-27.04.2013- National Conference on Industrial and Organizational
Psychology, Brasov, Romania. Participant with the article: Bullying at work: A study
on environment factors leading to this phenomenon.

14. 19.10.2012-20.10.2012-National Conference of Doctoral Schools from Alexandru
TIoan Cuza University, Tasi, Romania. Participant with the article: The effects of
perceived stress and perceived victimization on adolescents’ depression and
performance.

15. 22.10.2011-24.10.2011. National Conference of Doctoral Schools from Alexandru
Ioan Cuza University, Tasi, Romania. Participant with the article: Romanian Version
of NAQ-Revised Questionnaire: Factor Structure, Reliability and its Convergent
Validity with EAPA-T Questionnaire.

16,. 1.05.2011- First Edition of National Conference for students organized by E-team
Psychology Association. Participant with the article: Construction of a communication
scale

17. 7.04.2011-9.04.2011 National Psychology Conference Bucharest, Romania.
Participant with the article: Measuring communication style: Construction, factor
structure and psychometric properties of the scale.

18. 23.09.2010-25.09.2010. National Psychology Conference lasi, Romania. volunteer
in organization team. Participant with an article entitled: Motivational persistence
and persistent behavior in long term voluntary activities.

19. 5.06.2009-7.06.2009. National Conference of Industrial and Organizational
Psychology, Cluj Napoca Romania. Participant with an article entitled: Field study
about employees emotion regulation strategies used in work contexts.

20. 10.04.2008-13.04.2008. National Conference of Industrial and Organizational
Psychology, Cluj Napoca Romania. Participant with the article entitled: ,,The
Construction and validation of a questionnaire that measures emotional intelligence.

2p

2p

2p

2p

2p

2p

2p

2p

Total puncte 100

1. ACTIVITATEA DIDACTICA (30%)

DESCRIPTORI

PUNCTAJE
ACORDATE

Contributie
candidat(a)

Punctaj cumulat

1. Tratate si manuale

30 puncte

la

100 | - -




universitare

pagini/numar autori

2. Proiecte didactice
(infiintare/dotarea

laboratoare licenta,
master, sali workshop,

40  puncte  pentru
fiecare activitate

biblioteci proprii

facultatilor,

departamentelor,

laboratoarelor si

grupurilor de cercetare)

3. Materiale suport | 10  puncte  pentru | Psihologie 60 puncte

curs, seminar, lucrdri | fiecare activitate organizationala

practice si programe Psihologie

analitice detaliate experimentala
Tehnologii
informationale si
comunicationale
1 Curs de Psihologie
Sociald sustinut Th data
de 4 martie 2013 pe
tema schimbarii de
atitudine.
Materiale seminarii
Fundamentele
psihologiei Si
psihologie judiciara

4. Organizarea de | 5 puncte pentru fiecare | - Practica de | - 5 puncte

aplicatii si practica de | aplicatie specialitate anul I,

specialitate

Semestrul 2, an
universitar 2012-2013

Punctaj cumulat confrom criteriului I = 869,97 puncte
Punctaj cumulat conform criteriului 1= 65 puncte
Punctaj ponderat: 869,97x0.70 + 65x0.30 = 608,97 + 19.5= 628,47 puncte




