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FUNCTIONS
IN ART. 175 BIS OF THE USAL STATUTES: The Equality Unit is recognized as a  
GUARANTEE BODY (together with the Defensor/Ombudsman)
IN ART. 177 BIS 1 OF THE USAL STATUTES: describes its FUNCTIONS:
“1. The Equality Unit corresponds to the promotion of the effective equality of women and
men at the University of Salamanca and the follow-up of the development and
implementation of the legislation and of the plans and measures of equality that are 
adopted. Please find the functions that are related to the continuation:

• a) Retrieve the statistical information developed by the University and advise the  
competent bodies or services in relation to your preparation.

• b) Draft studies and proposals to promote the equal effectiveness of women and men at
the University, and encourage the adoption of transversal policies and measures that
contribute to this end.

• c) Advise the competent bodies in the elaboration of the diagnosis of the situation, in the 
definition of the planes and medicines of equality and in the evaluation of its fulfillment.

• d) Encourage knowledge among University personnel and among students of the
knowledge and meaning of the right to education through the formulation of proposals
for training actions and information campaigns.

• e) See for the honor at the University of the legislation on effective equality of women 
and men and for the promotion and protection of the rights of equality.

• f) All those functions that are commended by the University Claustro or the Government 
Council”.



DIAGNOSIS OF THE CURRENT SITUATION 
UNIVERSITY OF SALAMANCA

The USAL Equality Unit is highly supported institutionally: one
of the objectives and fundamental axes of action of the
University is the achievement of real and effective equality.

But, with the data that has been collected, it can still be
observed, as occurs in the rest of the universities, the existence
of some gender imbalances in our University, of a different
nature depending on the group in question, with the majority
being women. both in the student sector and in the PAS sector,
but the same does not happen when we refer to the PDI,
where a somewhat lower percentage of women is seen.
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DIAGNOSIS OF THE CURRENT SITUATION

1) TEACHING AND RESEARCH STAFF (PDI)

2) ADMINISTRATION AND SERVICES STAFF (PAS)

3) STUDENTS

USAL EQUALITY UNIT



TEACHING AND 

RESEARCH STAFF 

(PDI USAL)

In absolute data, the USAL Teaching and Research Staff is made up of 1,252 men and 1,077
women. This APPARENT BALANCE (53% MEN COMPARED TO 47% WOMEN) can conceal a
reality based on some segregation (horizontal and vertical), which is seen more clearly as one
ascends in the professional career, the clearest case being that of professorships (33%
women)
It has improved in recent years and is above the average for Spanish universities and even
above most European universities

The same can be said of the number of female principal investigators (PI) in research
projects.

Science/technology areas are the ones that accumulate the most inequalities.

Governing, representation and political decision-making bodies of the USAL (although it
does not only affect the PDI): the number of women in collegiate bodies remains low in
percentage terms. However, for example, in the University Senate, the representative body
par excellence, the proportion between men and women is right on the limit of what is
considered acceptable (40.06%).
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PDI - USAL

• The probability of progressing to higher categories at universities is 
realized differently for men and women: the study shows that women 
access the highest positions approximately 10 years later than men.

• The measures proposed to try to improve these aspects are the 
following:

- make PDIs more visible in their research and teaching activities;

- ensure that family obligations do not harm their professional 
career, which also entails – even indirectly – remuneration inequality;

- train and inform on gender equality

- Encourage professors/researchers to participate more actively 
and in greater numbers in the governing bodies of the University



ADMINISTRATION AND SERVICES 
STAFF(PAS) - USAL

In the PAS as a whole, the number of women is higher than that of men.

Women represent 56.5% of the total PAS

There are no relevant gender inequalities in this group, at least as far as access
is . concerned. However, the analysis reveals more subtle gender
discriminations: horizontal and vertical segregations, feminization of maternity
leave and leave, conciliation leave and absence of co-responsibility (pay
inequality).

It is especially significant that women have a higher degree (bachelor's degree)
in a higher percentage but then they are not included in a majority in positions
of the level appropriate to their degree.
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STUDENTS USAL

IT IS NOT A NEW ISSUE TO CONFIRM THAT:

There is a massive female occupation of the classrooms (approximately 
60% women)

There is better female academic performance (professional insertion?) 

Certain degrees are clearly “female” and in others their presence is

clearly a minority.

Less presence of female students in the representative bodies of the
University



STUDENTS USAL

• 60% donne

• doctoral students: 2.863 students (50% donne)

• Diversified university study choices free of sexist stereotypes 
should be more encouraged

• Another issue not to be forgotten: it would be appropriate to 
analyze more carefully whether the verifiable fact that women 
obtain better results in their studies, in general, constitutes a 
guarantee of job placement on equal terms in their subsequent 
professional career.

• For USAL it is a challenge to identify whether being excellent 
university students is also reflected in positive outcomes when 
entering the job market



A - PROMOTION OF EQUALITY AND FIGHT AGAINST 
GENDER VIOLENCE

B - TEACHING 

C - RESEARCH

D - WORKING CONDITIONS AND PERSONNEL POLICY

( . . . )

AXES OF ACTION DEVELOPED BY THE 

USAL EQUALITY UNIT
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AXES OF ACTION DEVELOPED BY THE USAL 
EQUALITY UNIT

E - PARTICIPATION IN THE GOVERNMENT OF THE USAL

F - COMMUNICATION AND CULTURAL DISSEMINATION 

G - INSTITUTIONAL RELATIONS

H - PROFESSIONAL INSERTION
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Activities
of the Equality Unit

IN PICTURES



ORGANIZATION OF NATIONAL AND 
INTERNATIONAL CONFERENCES
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ORGANIZATION OF EQUALITY 
TRAINING COURSES AND WORKSHOPS 

FOR PDI, PAS AND STUDENTS
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MEMORIAL DAY CELEBRATIONS

- FEBRUARY 11TH

- MARCH 8

- NOVEMBER 25
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ORGANIZATION OF EXHIBITIONS 
AND CREATION OF ARTISTIC 

PRIZES
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INSTITUTION OF AWARDS FOR 

EXCELLENCE IN RESEARCH FOR THE 

BEST DOCTORAL THESES, TFMs and 

TFGs IN GENDER
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INSTITUTIONAL RELATIONS
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CITY COUNCIL, STATE GOVERNMENT AND 

GOVERNMENT OF THE AUTONOMOUS 

COMMUNITY,UNIVERSITIES, POLICE, 

CONGRESS AND SENATE,

NATIONAL AND INTERNATIONAL

ORGANIZATIONS
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DISSEMINATION OF THE EQUALITY UNIT 

IN THE MEDIA

AND SOCIAL NETWORKS
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THANK YOU

igualdad@usal.es 
misaba@usal.es

37

mailto:igualdad@usal.es
mailto:misaba@usal.es

